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FES Composition: 
As per University policy, the Faculty Evaluation System is composed of the following 

categories:  
 

Teaching Effectiveness 

(FES 1 and FES 2) 

Per Academic Policy Statement # 820317, teaching effectiveness is comprised of two 

inputs: the Chair’s Rating of Teaching Effectiveness (FES 1) and the Students’ Rating 
of Teaching Effectiveness (FES 2). The Student’s Rating of Teaching Effectiveness 

will be an average of the Summary Evaluation for each IDEA class score as defined 
by university policy. The chair may increase the numerical value of the student’s 
ratings used in the calculation of this FES section based on unique circumstances to 

prevent adverse biasing consequences in cases where outliers, small/unrepresenta t ive 
samples, experimental teaching methods or other such events would unfairly impact 

the faculty member’s ratings. The burden of requesting such an increase and the 
provision of documentation to support such action rests solely with the faculty 
member.   

 
Scholarly and Creative Accomplishments 

(FES 3) 

Scholarly activities shall be interpreted to include, but are not limited to, production 
of basic and applied research, writing and publications, scholarly grant development, 

scholarly grant acquisition, presentations to professional and learned societies, and 
professional development directly related to scholarly and/or creative 

accomplishments. 
 

Service 

(FES 4) 

Service includes service to students, colleagues, program, department/school, college, and the 

University; administrative and committee service; and unpaid service beyond the Univers ity 
to the profession, locally, regionally, nationally, and internationally, including academic or 
professionally-related public service. 

 
 

Attached are the general FES criteria/guidelines for the Department of Criminal Justice and 
Criminology as approved by the faculty October 24, 2018. 
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 Chairing 2 dissertation/thesis/portfolio committees to completion 

4.5 In addition to evidence satisfying criteria for 2.5 rating: 

 Evidence of exceptional mentoring students outside of the classroom3, or 

 Chairing 3 or more dissertation/thesis/portfolio committees to completion 

5.0  In addition to evidence satisfying criteria for 2.5 rating: 

 Recipient of recognized University, State, National, or International teaching award, or 

 Recipient of a College-wide teaching award or teaching award from a sub-committee or division of a 
professional academic organization, or 

 Achieve 2 or more of the 5 bullet points within the 4.0 and 4.5 categories above 

                                                                 
student is the first or second author, mentoring a student who is nominated for or receives an award, serving as the 

faculty advisor to a SHSU student organization, and mentoring a student(s) who applies for a grant. Minimal, 

expected faculty activities, such as meeting with students outside of class, giving advice about professional and 

academic matters, and writing letters of recommendation, are not to be included in this category. If a faculty member 

engages in mentoring activities not included on those listed above, it is the faculty member’s responsibility to 

present a detailed description of the activity and explain why it constitutes mentoring that extends beyond minimal 

expectations. 
3 Exceptional mentoring is to include activities or achievements with more than 1 student in more than 1 activity 

(i.e., 2 or 3 students and 2 or 3 mentoring activities). 
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on-line via the database Journal Citation Reports. Documentation of the quality of the publication will be 
provided by faculty to the Department Chair 
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FES 4: Service4  
 

Score Criteria  
1.0 No apparent activity 

 
2.0 Level I activity in one of the four service areas 

 

3.0 Level I activity in two of the four service areas 
 

3.5 In addition to criteria for 3.0: 
Level II activity in one service area OR Level I activity in three service areas 

 
4.0 In addition to criteria for 3.0: 

Level II activity in two of the four service areas  
 
OR 
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six hours of service per week. Faculty at the beginning of their careers (generally in the first three years as 
assistant professor) may receive a score of 3 for less than one hour of service per month. In general, non-
remunerated service activities will be weighted more heavily. 
 

 


